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1. INTRODUCTION 
INC SpA (hereinafter, the "Company") has developed this Code (hereinafter, 

the “Code of Ethics”) with the aim of drawing attention to the principles, commitments 

and responsibilities which must be assumed and observed by all personnel working 

for or in the interests of the Company in the conduction of its business operations and 

activities, whether they be directors, employees, collaborators in various capacities, 

consultants, counterparties or commercial partners (the "Recipients"). 

INC SpA considers such principles and values to be essential and 

undertakes to ensure the compliance therewith of all persons working for or entering 

into any form of relationship with the Company. 

The Code of Ethics, as approved by the Board of Directors of INC SpA, 

constitutes an official document forming integral and substantial part of the 

Organization, Management and Control Model adopted pursuant to Leg. Dec. no. 

231/2001 with the aim of preventing the commission of the offences contemplated 

therein through the establishment of a standard code of conduct for their prevention.   

The company requires all Recipients to abide by the aforementioned 

principles in order to ensure an ethical working environment in compliance with 

current legislation.  

In the pursuit of the Company’s goals, all Recipients shall therefore operate 

with professionalism, competence, integrity, honesty and transparency, in absolute 

compliance with all rules and regulations in effect. 

In no way shall the belief of acting in the interests or to the advantage of INC 

SpA justify the adoption of conduct in conflict with the corporate values and principles 

expressed in this Code. 
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2. SCOPE AND PURPOSE OF THE CODE OF ETHICS 
 

The Code of Ethics is binding for the Recipients, who are required to fully 

understand and comply both with the Code of Ethics and all subsequent updates. 

To ensure that Recipients fully understand the values and comply with the 

principles established by the Code of Ethics, the Company undertakes to disseminate 

the same through specific informational activities, thereby ensuring in-depth analysis 

and updating of the Code of Ethics and its adaptation in the event of any regulatory 

changes. 

The Supervisory Body (hereinafter, the “OdV”) is tasked with ensuring 

precise compliance with the Code of Ethics, and is the Body to which reports on any 

conduct deemed in conflict with the established principles and values may be 

addressed, either verbally or in writing. 

In the event of a report of conduct in violation of the Code of Ethics, the 

Company undertakes to adequately and effectively assess the relevant facts and 

adopt the necessary sanctions and/or corrective measures, if necessary and/or 

appropriate, while ensuring the anonymity of the person making the report, without 

prejudice to any legal obligations. 

3. GENERAL PRINCIPLES 

3.1. Introduction  
 

We consider moral integrity to be a duty of all those working for INC SpA, 

and a fundamental characteristic of the entire organization. 

The principles of honesty, impartiality, fairness, integrity, transparency and 

mutual respect are the founding criteria on which all corporate activities are based, 

and to which all Recipients should aspire. 

All activities of the Recipients must be conducted with due professional 

commitment, moral rigour and fairness, and the professional relations of all persons 

working in the interests of INC SpA, whether internally or externally, must be inspired 

on the same principles of transparency, fairness and mutual respect. 
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The company nurtures respect for the physical, moral and cultural integrity of 

the person, and spurns any discrimination based on age, sex, health, ethnicity, 

nationality, religious or political belief.  

In their activities, the Recipients of this Code of Ethics are likewise required 

to avoid any form of discrimination. 

 

3.2. Integrity and transparency 
 

The activities of "Recipients" of the Code of Ethics must be conducted 

exclusively in pursuit of the corporate interest. 

Relations between INC SpA and Recipients of the Code of Ethics shall be 

based on integrity, respect and mutual trust assured by their reciprocal commitment 

to precise compliance with the obligations assumed under employment contracts or 

any other form of contractual relationship, as well as the contents of this Code of 

Ethics. 

3.3. Compliance with rules and regulations 
 

The conduct of both the Company and Recipients of the Code is based on 

compliance with the rules, regulations and other legal provisions in effect in the 

geographical area in which they operate, and with any requirement and/or provision 

of any Authority to which the Company is subject, in compliance with the principles of 

the Code of Ethics and procedures established by internal protocols. 

3.4. Selection of personal and labour policy  
 

Company personnel is selected in full observance of the principle of equal 

opportunity, without discrimination of any form based on the private life or opinion of 

the potential candidates. The company conducts its operations in full transparency, 

without favouritism or facilitations of any kind, basing its decisions exclusively on 

criteria of professionalism and competence. 
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All INC SpA personnel are employed under regular employment contracts in 

compliance with all legislation, collective agreements and regulations in force, and 

are guaranteed equal treatment based on their individual skills and abilities. 

In accordance with the values expressed in this "Code of Ethics", the 

company undertakes to create and maintain the necessary conditions to encourage 

the development of its human resources, organising specific professional refresher 

courses to improve existing abilities and acquire greater skills. 

The company undertakes to safeguard the moral integrity of all employees 

and/or collaborators, acknowledging their right to working conditions respectful of 

their personal dignity, their political inclination and rights to form trade unions.  

 

The company shall make use exclusively of its own personnel, partners, 

suppliers, contractors and subcontractors in full compliance with the regulations of 

sector collective employment agreements and provisions on tax, social security and 

insurance matters, as well as on immigration and the condition of foreign workers.   

3.5. Privacy and confidentiality. Information management  
 

All information and data held by INC SpA is processed in compliance with the 

current personal data protection regulations. 

Employees and collaborators are required to observe the utmost 

confidentiality with regard to all information, documents, studies, initiatives, projects, 

contracts or plans that come to their knowledge through their employment, 

particularly as regards information which may damage the corporate image or 

interests, and are forbidden from disclosing such information inside the company or 

externally (if not to comply with legal obligations or company provisions) or using it to 

their direct or indirect personal advantage. 

 

The personal data of employees and collaborators is protected by security 

measures in compliance with the GDPR (as implemented by Legislative Decree 

101/2018) 
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3.6. Conflict of interest 
 

The Recipients of the Code of Ethics are required to avoid situations in which 

conflicts of interest may arise; they are also required to avoid situations in which 

personal interests may influence the impartiality and/or ethics of their behaviour and, 

lastly, they must refrain from taking personal advantage of any business opportunities 

of which they have become aware through their assigned tasks. 

In any case, the Recipients of the Code of Ethics are under obligation to 

inform their hierarchical superior of the onset of any situation in potential conflict of 

interest with the Company. 

3.7. Relations with the External Bodies 

3.7.1. Relations with Public Administration and Authorities 
 

All relations and business negotiations with the central or provincial Public 

Administration, public bodies, local authorities, public supervisory authorities, public 

employees, public officials, public service officers, managers and officials acting on 

behalf of the public administration or similar public bodies, as well as with private 

partners who are public service providers and, in any case, with Institutional 

representatives whether Italian or foreign, are conducted in compliance with law, the 

principles established by the Code of Ethics and internal protocols and, in particular, 

in compliance with the principles of integrity, fairness, transparency, truthfulness and 

the verifiability of information provided and/or obtained. 

It is strictly forbidden to promise, offer or give money, goods or any other 

benefits, whether directly or indirectly, or establish personal relations of favour or 

otherwise influence or interfere with the aforementioned subjects. Likewise, it is 

strictly forbidden to receive money, goods or any other benefits from the 

aforementioned subjects; more generally, it is absolutely forbidden to interfere in any 

way or by any means in the free and autonomous decisions of public officials, 

persons in charge of public services or, in any case, public employees. AMPLIA 

 



 

7 

Relationships between INC SpA and the judicial, supervisory and law 

enforcement authorities and any public official or functionary with audit and/or 

investigative powers are based on the principles of sincere collaboration, fairness, 

transparency and the completeness, truthfulness and verifiability of the information 

provided; it is forbidden to obstruct the exercise of the functions of the Public 

Authorities and the administration of justice in any way, including by omission of the 

required information.  

 

In order to ensure the utmost clarity and transparency in such matters, 

relations with all the aforementioned subjects are entertained exclusively by 

authorized company representatives. 

 

Lastly, it is strictly forbidden to press exponents of the Company, company 

personnel or other subjects (shareholders, external collaborators, partners or third 

parties in general) not to testify or to render false declaration if summoned before the 

judicial authorities. 

3.7.2. Relations with political and trade union organisations 
 

Relations between the company and any political or trade union organization 

are based on criteria of impartiality and transparency.  

The Company refrains from making any contribution, direct or indirect, in any 

form, to political parties or trade union movements, committees or organizations, their 

representatives or candidates, except those due on the basis of specific provisions of 

the law. 

3.7.3. Relations with clients, suppliers, consultants and third parties in 
general  
 

Relations with customers, suppliers, consultants and, in general with parties 

with whom the company has commercial relations of any kind, are based on 

principles of impartiality, transparency, mutual respect, professionalism and courtesy, 
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in order to ensure full achievement of company objectives in compliance with the 

applicable rules and practices. 

The company spurns relations of any kind, whether direct or indirect, with 

persons (whether natural or legal) who for any reason are suspected of association of 

any kind in any form of organised crime, including Mafia style organisations; persons 

involved in human trafficking or the exploitation of child labour or persons involved in 

or acting in support of any form of terrorism or terrorist group.  

The company undertakes not to establish relationships of any kind with 

subjects even only suspected of using child labour or illegal workers or who in any 

case operate in violation of the rules and regulations on the protection of workers' 

rights.  

The selection of commercial partners, consultants, suppliers and in general 

the purchases of goods and services must be conducted on the basis of objective, 

transparent and documented evaluation criteria, in compliance with the principles of 

this Code of Ethics and internal procedures.  

The company prohibits directors, executives, members of corporate bodies, 

employees, consultants or external collaborators from receiving any form of payment 

from any external agency for the performance of a task within their competence, or 

yield to any form of external influence in the performance of their corporate duties.  

3.7.4. Gifts, benefits and promise of favour 
 

The company likewise prohibits the same from accepting, offering or 

promising, even indirectly, money, gifts, goods, services or undue favour in their own 

interest, own name or on their own behalf, in relations with public officials, public 

servants or private subjects, in order to influence their decisions in return for 

preferential treatment, undue services or for any other purpose. 

In business relations with clients and suppliers, it is forbidden to offer 

donations, benefits (whether direct or indirect), gifts, acts of courtesy or hospitality, 

unless of a nature and value such not likely to compromise the image of the company 

or be interpreted as offered with the aim of obtaining preferential treatment, not 

determined by normal market regulations. 
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Any employee who receives gifts or preferential treatment from clients or 

suppliers, which could be construed as beyond customary courtesy, must 

immediately notify their superior who in turn will immediately notify the specific bodies 

and/or competent company function which, after the appropriate checks through the 

appropriate functions, will inform the external third-party author of the gift, etc. on 

company policy on the matter. 

In general, it is forbidden to promise, offer or give, money, goods or any other 

utility, whether directly or indirectly, to public officials, public servants or private 

subjects (and in particular, directors, general managers, accounting officers, statutory 

auditors or liquidators of companies or private entities, or any subject who, in the 

organizational context of the company or private entity, exercises managerial 

functions other than those of the aforementioned subjects or are subject to the 

management or supervision of the subjects so far listed) even through third parties, 

or to seek or establish personal relations of favour, influence or interference with said 

subjects. Likewise, it is forbidden to receive money, goods or any other services from 

the aforementioned subjects, or to solicit them; more generally, it is strictly forbidden 

to interfere in any way or by any means in the free and autonomous decisions of 

public officials or public service providers or, in any case, of public employees or the 

private entities identified in this paragraph. 

 

3.7.5. Relations with mass media and information management 
 

Relations with the press and the mass media in general are based on respect 

for the right to information and protection of the market. 

The dissemination of news relating to the company is the exclusive 

responsibility of the subjects expressly delegated to do so, in compliance with the 

procedures or regulations established by the Company. 

Any request for information from the press or mass media received by 

company personnel must be communicated to the persons responsible for public 

relations before the request can be processed. 
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Public communications are based on principles of truthfulness, fairness, 

transparency and prudence. 

 

3.8. Principles of integrity and transparency in the management of public 
funds 
 

The company condemns any conduct aimed at obtaining any type of 

contribution, loan, special rate mortgage or similar disbursement through declarations 

either false or altered by omission of information or, more generally, through 

contrived and fraudulent acts, including those made by electronic or telematic 

systems, with the aim of misleading the issuing body. 

It is forbidden to utilise any grant, subsidy or loan obtained from the State, 

the Public Administration or other Public or European bodies for purposes other than 

those for which they were granted.  

All information provided, declarations issued and documentation presented in 

support of applications for obtaining the aforementioned disbursements must be 

correct, truthful, accurate, complete and verifiable. 

3.9. Accounting principles and the preparation of financial statements 
 

The management of company accounts and the preparation and/or 

compilation of any document disclosing the economic, equity and financial elements 

of the Company, is based on principles of fairness, transparency, completeness, 

truthfulness and verifiability, to ensure full compliance with sector regulations.  

All personnel for any reason or in any way involved in the preparation of 

financial statements, accounting records and/or similar documents, are required to 

ensure the completeness, truthfulness and clarity of the information provided, as well 

as the accuracy of the data and processing carried out; to apply prudential criteria 

and the most appropriate accounting methods and, in all cases, the due diligence 

required of sector experts.  
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Any person who should become aware of possible omissions, falsification or 

irregularity in the keeping of the accounts and basic documentation, or any violation 

of the principles established by the Code of Ethics and by specific protocols, is 

required to promptly report them to the Supervisory Body pursuant to Legislative 

Decree 231/2001. Such violations undermine the relationship of trust with the 

Company, take on disciplinary significance and will be adequately sanctioned. 

The company prohibits any conduct aimed at preventing or hindering the 

performance control or auditing activities of shareholders, corporate bodies, public 

supervisory authorities, institutions or other entities in the performance of their 

respective duties and functions, towards whom the company offers the utmost 

collaboration and transparency.  

Within the limits established by current regulations, the company will provide 

all information, clarification, data and documentation requested by shareholders, 

customers, suppliers, public supervisory authorities, institutions, bodies, entities and 

other stakeholders in the performance of their respective functions. 

 

The company condemns and prohibits any form of reception, laundering or 

use of money, goods or services of criminal origin; it is forbidden for Recipients to 

substitute or transfer money, goods or other benefit deriving from criminal activities, 

or conduct any operations aimed at obscuring identification of their origin and, in any 

case, to conduct any operation in violation of current anti-money laundering 

legislation or aimed at favouring the formation, acquisition and reuse of economic 

resources resulting from criminal activities. 

 

To prevent the risk of conducting any operation concerning money, goods or 

other benefit resulting from any criminal activity, albeit involuntarily or unwittingly, the 

Company refrains from receiving payments in cash, bearer bonds, through 

unauthorized intermediaries or through the third parties in order to make identification 

of the source impossible and, more generally, to carry out operations that prevent the 

traceability of cash flows. 
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Before establishing business relations with any counterparty for any reason, 

mandatory checks are made on the available information in order to ascertain the 

respectability and legitimacy of their business. 

3.10. Management of IT instruments Protection of copyright  
 

The Company has established and adopted adequate systems for preventing 

cybercrime and ensure the correct use of the IT equipment provided to its employees 

and collaborators. 

In specific terms, the Company condemns and contrasts any illegal conduct 

associated with the use of computer systems, such as, but not limited to, the use and 

exchange of pornographic or child pornography material, unauthorized access to 

computer or telematic systems, damage to information, data and computer programs, 

etc., and undertakes to maintain an effective IT security system to assure continuity 

of the service. 

 

INC SpA computers and IT systems must be used exclusively as working 

tools, in compliance with current legislation on such matters. The company prohibits 

the use of company network connections for non-work-related purposes, or to send 

messages either offensive or likely to damage the corporate image. 

 

Each individual employee and/or collaborator is responsible for the security 

of the systems used and subject to the regulatory provisions in force and the 

conditions of the license agreements. 

Each individual employee and collaborator is likewise required to make all 

efforts to prevent the possible commission of crime through the use of IT tools. 

In accordance with the principles of fair competition, the Company fully 

respects the intellectual property rights of third parties such as, but not limited to, 

trademarks, patents and copyright, and undertakes to avoid conduct or situations 

likely to infringe such rights or violate any pertinent legislation. 
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3.11. Competition. Participation in competitive tender procedures 
 

Fully aware of the fundamental importance of a competitive market, INC SpA 

undertakes to comply with all applicable legislation on free competition; therefore, 

Recipients of this Code of Ethics are required to avoid any practice potentially in 

conflict with such legislation. 

When participating in competitive tender procedures, the Company carefully 

assesses the adequacy and feasibility of the requested services, with particular 

regard to the regulatory, technical and economic conditions, and undertakes to 

promptly notify any anomaly and in no case assume any contractual commitment that 

could force the company to resort to unacceptable savings on the quality of the 

service, personnel or occupational health and safety.  

3.12. Occupational health and safety 

3.12.1. General principles and objectives 
This paragraph of the Code of Ethics highlights the Company strategic 

objective to make constant efforts to safeguard health and safety in the workplace, to 

disseminate principles of health and safety principles on which the company founds 

its operations, and to promote compliance with the Code of Ethics on the part of all 

Recipients. 

The Company considers the correct application of current legislation and 

compliance with the relevant technical regulations, coupled with adequate instruction, 

training and involvement of personnel, as indispensable for achieving, maintaining 

and improving occupational health and safety and the environment, to ensure the 

safeguarding of its workers, collaborators and any third parties operating in the 

Company. 

The company undertakes to disseminate and raise awareness of this Code of 

Ethics at all company levels and to provide, if necessary, any necessary clarification. 

The decisions taken by the Company regarding occupational health and 

safety are inspired on the content of art. 15, Legislative Decree no. 81/2008 and the 

following European community principles, duly disclosed to all personnel employed in 

the Company: 
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- avoid risks; 

- fully assess any risks that cannot be avoided; 

- contrast risks at source; 

- adapt work to the human scale, in particular with regard to the design of 

the workplace, the choice of equipment and production methods, to avoid 

monotonous, repetitive work and reduce the effects of such works on 

health; 

- give due consideration to technological developments in the sector; 

- replace anything hazardous with solutions that are less hazardous; 

- plan preventive actions, aimed at creating a coherent complex of actions 

integrating the organisation of the work, working conditions, social 

relations and the effects of environmental factors; 

- prioritise collective protective measures over individual protection 

measures; 

- provide operatives with adequate instructions. 

The above principles must be observed at all levels of the company, both 

management and operative. 

With particular reference to occupational health and safety on temporary or 

mobile construction sites, the company promotes compliance with specific sector 

regulations, including Title IV of Legislative Decree no. 81/2008 (Consolidated Safety 

Law), ensuring cooperation and coordination of all interested parties through 

specifically appointed professional figures. 

3.12.2. Obligations of Directors, Supervisors and Operatives 
 

Managers and supervisors are company figures who effectively contribute to 

achieving the established occupational health and safety objectives through the 

maintenance of the established preventive and protective measures and supervision 

of the correct conduct of company personnel. 

In order to ensure occupational health and safety, in the obligations toward 

personnel established by art. 20, Legislative Decree 81/2008 the Company 

acknowledges the essential elements for achieving its corporate objectives. 
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Therefore, each worker is under the obligation to "take care of their own 

health and safety and that of other people present in the workplace, who are affected 

by their actions or omissions, in accordance with the training, instruction and means 

provided by the employer". 

In specific terms, each worker must: 

- comply with the provisions and instructions provided by the employer, 

managers and supervisors with regard to collective and individual 

protection; 

- use the protective equipment provided in the correct manner, in 

accordance with the relevant instructions; 

- use all machinery, equipment, tools, hazardous substances and 

preparations, vehicles and other working equipment, including safety 

devices, correctly in accordance with the instructions provided; 

- immediately report any problem or shortcoming in any protective 

equipment, machinery, vehicle or other means to the employer, 

manager or hierarchical superior; 

- immediately report any risks encountered in the use of hazardous 

substances to the employer, manager or hierarchical superior; 

- immediately report any hazardous situation of which they become 

aware to the employer, manager or hierarchical superior; 

- in case of urgency, work directly to eliminate or reduce any 

shortcomings or hazards encountered, within the scope of their 

appointed tasks and qualifications; 

- inform the employees safety representative of any hazardous situation 

encountered, to involve said figure in the improvement process; 

- avoid removing or modifying any safety, signalling or control devices 

without authorization; 

- avoid carrying out operations or manoeuvres not within their 

competence or which could compromise their own safety or that of 

other workers; 

- undergo all health checks provided; 
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- contribute, along with the employer, managers and supervisors, to 

fulfilling all the obligations established by the competent authorities or in 

any case necessary to safeguard the safety and health of workers. 

 

Operatives must also: 

- make all efforts to understand information of a technical, behavioural or 

managerial nature provided by the Company, and to promptly comply 

with the company provisions, acknowledging the positions established 

in the company organization chart regarding hierarchical relationships; 

- take part in training activities provided by the company with due 

attention; 

- refrain from adopting an uncooperative attitude. 

The premises, plant, machinery and equipment provided by the Company for 

its operations must be used by all company personnel solely for its intended purpose. 

Company equipment must be used exclusively for the operations 

contemplated by the Company. It is therefore forbidden to use it for any personal 

scope or purposes other than those of the company. 

 

3.13. Environmental protection 
 

The company acknowledges the environment as a primary asset in need of 

protection, and plans all activities seeking a balance between economic initiatives 

and essential environmental protection requirements. All INC SpA activities are 

conducted and managed in full compliance with current environmental and ecological 

legislation.  

In specific terms, the company pursues an environmental strategy based on 

the following principles: 

- to optimize the use of energy sources and natural resources; 

- to minimize negative environmental impact and maximize positive 

contributions to the environment; 
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- to promote the dissemination of a positive approach to environmental 

issues; 

- to guarantee commitment to continual improvement in terms of 

environmental performance. 

In compliance with the above principles, INC SpA undertakes to ensure that 

the company environmental policy is adequately disseminated both within the 

company and to any contractors/subcontractors, and undertakes to promote 

adequate awareness of environmental issues.  

 

Lastly, the environmental management system adopted by the company in 

compliance with the sector regulations, contains  procedures aimed at preventing, 

averting and/or mitigating any form of pollution, as well as ensuring the correct 

management of waste (storage, transport, disposal and/or recovery), to ensure 

compliance with the waste traceability system, and makes all efforts to ensure that all 

personnel entering into contractual relationships with INC SpA, even if temporary, 

conform to all quality standards in compliance with law. 

 

In its business operations, the Company undertakes to assess all possible 

repercussions of such operations on the environment and on human health, and 

adopt the necessary preventive and corrective measures. 

 

Recipients of this Code are prohibited from engaging in or instigating any 

conduct, whether individual or collective, likely to cause damage to the environment 

or to human health.  

3.14. Regulations affecting persons in possession of privileged information 
 

A) Persons in possession of privileged information are prohibited from: 

- Using such information to their personal advantage; 

- Divulging such information to third parties; 

- Recommending to any third party to buy or sell financial 

instruments on the basis of inside information. 
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-  

B) Persons in possession of privileged information are likewise forbidden from: 

- use key information before it becomes of public domain; 

- use privileged information in transactions on financial 

instruments; 

- disclose such information to third parties without due cause; 

- recommend third parties to carry out such transactions, without 

revealing the privileged information in their possession. 

The above prohibitions apply to all natural and/or legal persons knowingly 

using privileged information on any regulated market. 

In essence, this Code of Ethics prohibits the subjects referred to in letters A) 

and B) from: 

- disclosing inside information to any other person unless in the normal 

course of their work, profession or position; 

- recommending that third parties to buy or sell, or induce others to buy or 

sell the financial instruments to which the inside information in their possession 

refers. 

 

3.15. Racism and Xenophobia 
 

The Company condemns and sanctions any conduct that may constitute 

instigation or incitement to discrimination or violence for racial, ethnic, national or 

religious motives, even when such conduct is manifested or based on denial, gross 

minimization or apology of the Shoah or crimes of genocide, crimes against humanity 

or war crimes.  

 

3.16. Principles applied to third parties 
 

The company applies the following principles to third parties with whom it 

entertains any contractual relationship: 
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- the principles of occupational health and safety and environmental 

protection which form the basis of the Code of Ethics must also be 

known and respected by third parties while carrying out their activities 

within the company; 

- external collaborators (such as consultants, service providers, etc.) 

must also comply with the principles established in this Code of Ethics; 

- where necessary, specific contractual clauses may be applied to third 

parties which, in compliance with the principles of the Italian Civil Code 

and according to the gravity or reiteration of any violation, establish the 

application of Articles 1454 cc "Formal notice to comply" and 1453 cc 

"Termination of contract due to default". 

4. DISCIPLINARY PROCEDURE AND SANCTIONS 
In reference to any report of effective, attempted or requested infringement of 

the rules established by the Code of Ethics and attached protocols, the company 

ensures that no person in the workplace can suffer any form of retaliation, unlawful 

conditioning, inconvenience and discrimination of any kind for having reported 

violation of the Code of Ethics or corporate procedures to the Supervisory Body. The 

Company will promptly follow up any such report with the appropriate investigations, 

issuing sanctions if applicable. 

Compliance with the provisions of this Code of Ethics is one of the principal 

obligations assumed by the Directors through acceptance of their appointment.  

The company acknowledges collective labour agreements as a 

complementary instrument to the management of Company affairs. 

Compliance with the provisions of this Code of Ethics, as well as the 

provisions adopted under Legislative Decree 231/2001, also falls within the 

contractual obligations assumed, by employees when signing employment contracts, 

pursuant to art. 2104 and 2105 of the Italian civil code.  

Any default on such obligations shall give rise to the application of 

disciplinary sanctions pursuant to art. 2106 cc in compliance with the provisions of 

the collective labour agreements in effect at the moment of the violation, and 

according to the procedures set out in art. 7 of the Workers' Statute. 
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Consultants, external collaborators and any other person entering into 

business relations with the company shall assume the compliance with the provisions 

of this Code of Ethics as a contractual obligation, in addition to those assumed under 

Legislative Decree 231/2001. Any such violations shall therefore be pursued by the 

company incisively, promptly and immediately, through adequate and proportionate 

disciplinary measures, independent of any possible criminal relevance of such 

conduct or the initiation of criminal proceedings in cases where such conduct 

constitutes a crime. 

5. FINAL PROVISIONS 
This Code of Ethics, representing the formalization of the codes of conduct 

already in effect in INC SpA, was adopted by resolution of the Board of Directors on 

26.02.2019. 

The Board of Directors reserves to make any changes, additions and/or 

updates to this Code of Ethics based on recommendations of the Supervisory Body 

or the initiative of its Directors. 


